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Leadership in public policy is maybe
something we take too much for granted.
We elect our representatives to higher
office with the hopes that they will
lead by carrying our beliefs, values and
message to the legislature when new
laws are proposed. Similarly, state and
federal agencies are tasked with acting
for the greatest public benefit, holding
our collective best interests in mind when
enacting the laws our legislators deem
necessary for our society.
We have evolved from the notion that
elected office was a citizen’s duty into more
of a career path for many elected officials.
Since many of these legislators started as
local city council members, school board
members, or planning commissioners,
climbing the ladder of elected offices
means that many have never worked at
a business that must make payroll, hire
and manage employees, contract for
services, or sell a product for a fair price
and make a profit. In other words, we
have a number of elected officials who

have no understanding of what it takes
to run a business on a daily basis, manage
the amount of regulatory hurdles and
permits that must be complied with, and
maintain the workplace rules that are often
confusing and conflicting.
This leads to a legislative body that is
fairly out-of-touch with business realities,
particularly here in California where we
have so much regulation on industry,
agriculture, and services. Too many times
we see that the legislative session each
year, by introducing 2,500 new bills, uses
ideals as pathways to enacting social
change, governing our personal and
professional lives. While we all need laws to
live by, haven’t we reached a point where
each year’s new laws are just layering on
more complexity to our daily lives?
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As the legislative session deals with
these new bills in a multitude of
committee hearings, we have an
opportunity to weigh-in with our
thoughts and inspirations on what
is proposed for law. We can support,
oppose, compromise, demonstrate,
and instruct on the impacts of these
new laws prior to their adoption and
final signature by the Governor, and
avoid the unintended consequences
of idealogy.
In this issue of Farm Focus® you
will find several articles about
proposed new laws as well as
advocacy opportunities to make
a difference in how our State
regulates farms and ranches.
Whether it be workplace rules,
irrigated lands regulatory programs,
groundwater management, land
use, climate change, or natural
resource conservation, all of these
topics touch agriculture in some
form or fashion…and require input
to make the new laws manageable
and fair, if enacted. If not, they need

to be strongly opposed through
advocacy that is broad, thoughtful
and constructive.
Farm Bureau is the leading agricultural
advocacy organization in California,
and celebrates its 100th anniversary
this December. Our strength is our
membership that speaks up when
needed, and continues to provide
boots-on-the-ground grassroots
advocacy that legislators and
regulators need to hear regularly (and
in many cases, respect).
Consider utilizing your experience
as a farmer, rancher, harvester,
processor, banker, accountant,
equipment dealer, or labor
contractor as an asset and advocate
for the agricultural way of life as a
necessary and essential element of
our California economy. We need
your voices to help Sacramento
understand the impacts that
each and every layer of new laws
and regulations means to food
production in our state.
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Your Membership is AG-VOCATING

Written by: April Mackie, Vice-President of Legislative Policy, Monterey County Farm Bureau
First and foremost, I want to thank
you for your membership! There
are times where our members may
wonder, “Why should I be a Farm
Bureau Member and what do my
Farm Bureau dues do for me?” As
a long time Farm Bureau member
and Vice Chair of Legislative Policy
for Monterey County Farm Bureau,
I can truly attest to the value of
your membership. I have seen at all
levels of Farm Bureau how effective
our membership can be, locally,
statewide and nationally! A few years
ago my husband Todd and I served
as members of the American Farm
Bureau Young Farmers and Ranchers
Committee. We were overwhelmed
to see the outpouring of recognition
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and respect that the staff and
members of Farm Bureau had built
with our political leaders. Todd and I
were privileged to see firsthand the
way Farm Bureau operates and fights
each and every day for the rights of
Farmers and Ranchers.
Everyone becomes a member
of an organization for their own
reasons, however, Farm Bureau
is an organization that is critical
in ensuring that all aspects of
agricultural rights are protected
and fought for. Farm Bureau is
made up of members from many
facets of agriculture; it is no longer
about cows and plows. Farm Bureau
encompasses producers, processors,
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and industry support businesses.
This level of diversity makes the job
representing our membership a bit
more challenging. Many times there
is divide amongst our membership
on issues or political candidates,
but being able to respect those
differences and one another is what
make us “Farm Bureau Proud!”
The biggest advantage to being a
Farm Bureau member is that the
organization is governed by policies
that are reviewed by the members
through multiple committee levels
before they come before the House
of Delegates at our Annual Meeting.
This process takes place at both the
American Farm Bureau and California

Farm Bureau. Once Farm Bureau
policies are voted on, they can be
found in our policy books, which
every member can access.
A large amount of the membership
dues goes toward maintaining
the unbelievably respected and
talented policy staffers who work
endless hours on behalf of our
members. When you walk the halls
of the Federal and State Capitols
with our staff, their dedication and
passion for Farm Bureau members is
unprecedented. They are emotional,
compassionate and respectful of
our views and how new laws and
regulations will affect agriculture
business. They use our “Policy Book”
as their bible to guide them through
this process. They work daily with
our members and local Farm Bureau
staff to help them negotiate and
develop policy. This is a BIG part of
what most members don’t see or
don’t understand unless they are
involved directly.
Becoming involved and engaged
… that’s a member’s choice and
there are many opportunities to
do so if one chooses. A member
can simply pay their dues with the
comfort of knowing their rights and
business are being represented and
protected. However, you can also
take steps to be involved and directly
make a difference yourself. Farm
Bureau annually hosts Issue Advisory
Committees, an opportunity for
members to discuss policy issues that
affect their businesses. Along with
this, there is a Legislative Day at the
State Capitol; this is where California
Farm Bureau Staff educates our
members on policies and issues that
need to be discussed with lawmakers
at the Capitol. You, as a member,

have the opportunity to go to the
Capitol and meet with our legislators
to discuss your concerns. This is
where the rubber meets the road!
I can personally attest to this. With
my involvement I have been able
to work directly with Farm Bureau
staff and connect directly with FDA
staff to help make major and critical
changes to the current Food Safety
Modernization Act (FSMA) rule.
At the American Farm Bureau level,
their media and outreach staff has
worked tirelessly with policy staff
and members to develop the “GO
TEAM” which is a grassroots outreach
team on social media. It is a place
where members who have taken
part in special training sessions and
leadership development programs
though AFBF are asked to participate
in special advocacy efforts. These
types of advocacy efforts are being
emulated at the state and local levels.

The political process does not end on
Election Day or by simply complaining
to a staffer or a neighbor. People
need to stay involved in the process
by continuing to pay attention to the
conversation and hold our leaders
accountable for the decisions they
make. Also, we need new, fresh faces.
Many leaders are accustomed to
seeing those of us that have been
working hard to Ag-vocate for our
industry over and over again. A new
member, a new fresh face and a new
perspective resonates and is exactly
what we need!
Please contact Monterey County Farm
Bureau (831-751-3100) and let us
know that YOU want to be engaged
and Ag-vocate for your industry and
our Farm Bureau. Membership is a
great opportunity to have your voice
heard or help those within our industry
protect agriculture!
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Observations From The Corner Of My Round Corral
Written by: Sam Dolcini, President, Marin County Farm Bureau
There are many in the agriculture
industry that are doing some great
and important advocacy work.
They are taking time out away
from business and other activities
to go out and make presentations
to almost anyone that will listen.
Sometimes they share their ideas
with industry groups or take on
the challenge of speaking before
audiences that know little or
nothing about our businesses and
lifestyle. These advocates are out
there following that great advice to
“Tell our story” and are putting it into
action, and when they are telling
these stories the great news is that
people are listening.
But here is the challenge, it seems as
if the advocacy slows down greatly
after this first step. The story is told,
it is listened to, but then what is
next? Imagine seeing the “trailer”
in a movie theater for what looks
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like a great movie, but there is no
announcement at the end of the
clip about when the movie is going
to be released or where you will be
able to go see it. Likewise, imagine
being greeted at the door to a very
interesting restaurant, being shown
to your table, told about the specials
of the day, but then wait staff never
show up with a menu much less the
meal. In these cases your interest is
piqued, you have been given some
of the interesting background, and
then the “relationship” ends there.
We as an industry need to thank
these advocates that are out on
the front line “telling our story,” but
we also collectively need to see
that there is a second step in place
to support the initial work they
have done. All of these volunteers
take time away to step out and
take a lead. They not only go to
speaking events, many also do other
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things, like help at farm days when
school kids come to learn about
animals. Others choose to give
out information at county fairs
and other venues. Not only do we
need to thank them, we need to
support the big first step they have
taken. We need to commit to and
support a second step and make
the investment to help follow up
on these great first meetings. An
investment that I am sure would pay
a huge dividend.
I had a friend that took her young
son to visit some elephants. To a
six year old, elephants were very
important. Part of buying a ticket
to get into the event involved
sharing an email address. My friend
and her son had a great visit as the
wide-eyed youngster got some
up close and personal time with
these huge animals. When they got
home, in their email inbox was a

note from the people that put on
the event. It was a thanks for visiting
and all kinds of information and
a link to a website to visit where
they could learn more about the
elephants. They had made visiting
the elephants a great first step, and
had a well-organized second step
in place to remain engaged with
someone that had shown that they
have an interest.
After hearing about this I took to
the internet and went on a Google
excursion to see what kind of
websites out there are related to
our industry. I was able to find many
that were urban oriented with “facts”
and figures that lambasted what
we do for a living. There were lies
about how we treated our animals

and products we used on our crops.
I also found some sites that took on
these anti-ag organizations, and I am
glad they were there to act as what
might be called a critical counter to
such misinformation.
Here is what I could not find: any
good, solid websites with a message
designed to inform and gain support
from those that appreciate what
we do on our family farms and how
we do it. I could not find a site that I
would want to reference at the end
of a speech for a non-ag person to
learn more about what we do and
how we do it. I know that there
are some but they are some very
industry specific sites that are being
managed by very dedicated people
that are working their hardest with

the perspective of one specific
industry, and they did not pop up on
my Google search.
We as an industry have the resources
to take on this kind of a project, the
question will be what the motivation
will be to get us to reach out to the
huge numbers of people that like
what we are doing. Now I know at this
point readers are thinking, “but that is
going to cost…” and I would counter:
what is it is costing us to not
engage with a huge segment of our
population that like what we do, come
to listen to and learn about what we
do, come to the fairs and farm days to
see what we do…but that have no
easy way to stay connected with us
after these great initial contacts?
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The Influence of Food, Philosophically Speaking
Written by: Norm Groot, Executive Director

Over the course of history, we have
seen that thriving societies are the
product of both opportunity and
necessity. One of the necessary
elements of any society, indeed
maybe the most prime, is that it
must provide food for its inhabitants;
the happier the full bellies are,
the better for the success of that
society. Since food is an essential
element for human life, all other
essential needs for any society must
follow the fundamental production
of food stuffs. Infrastructure and
transportation, business and
commerce are all developed around
this fundamental need for food
supplies and the security of future
supplies in hard times.
Early Native American Indians
learned how to grow and hunt food
for themselves; European settlers
who later arrived had little concept
of the New World they moved
to and were poorly equipped to
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adapt quickly. That’s where the
natives were generous in their early
interactions with the settlers to
help sustain their populations that
came in ever-increasing waves. Food
supply systems needed to expand
to meet the needs of our growing
new country, which eventually led
to conflicts with the natives over
the resources needed to provide
adequate food supplies. Time and
again we see instances of where a
society survives because it is able
to provide sufficient food supplies
for its population; conversely, many
societies have failed because they
were unable to survive famine or
natural disasters or conflicts over
food supplies or became net food
importers dependent on other
societies to keep themselves fed.
Lately our society is having a broader
discussion on food security in the
context of what it means to produce
our own domestic, safe food supply;
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this came about with the heightened
awareness of drought and what
water supplies mean to our food
supply. While not a new concept
(remember the Pilgrims and their first
winter), food security is now defined
as how much the food production
system can provide for each dinner
table and the distribution system to
get it there. Only 2% of our country’s
population is involved in food
production; the other 98% neither
need to worry about hunting or
gathering nor where their next meal
will be produced.
We live in a global economy in this
new century, the result of food
abundance and transportation
technologies. This takes resources
such as energy to transfer food
supplies from one society to
another, particularly those who
are dependent on others for their
crop production and processing.
We’ve learned in our country how to

spread the supply, so to speak, but
still experience food deserts in urban
areas that lack access to plentiful
food supplies. As more crop land is
lost for other land uses, we find that
our domestic supply is becoming
more challenged, especially for
those crops where foreign soils can
support these crops at a lower price
than we can produce ourselves.
Supply and demand dictate the
marketplace and what sells and
what doesn’t, and at what price.
Monterey County is blessed with
unique soils, climate, and our very
own water supply to keep our
farmlands producing a healthy,
balanced diet. There is more
produced per acre than ever, mainly
due to constantly evolving farming
practices that employ the latest
and greatest technology for water
efficiency, yield enhancements, and
crop protection. More and more,
water is becoming the resource
for control of where we farm, what
we grow, and how much of it we
produce; new regulations on water
use and quality threaten to change
farming, maybe even more than
available labor or mechanization.
At some point, it’s possible we will
regulate ourselves into becoming
a nation that is a net food importer,
possibly risking our well-developed
society that feeds itself.
Looking to the past experiences
of early societies, inhabitants
congregated where there was ample
water to grow food or gather what
they needed; if the society could
not hunt, gather, or grow, it moved
on to a more successful model and
location where these basic human
needs could be satisfied. We need
to be sure that we don’t have to
move on to feed ourselves.
FARM FOCUS: A PUBLICATION OF MONTEREY COUNTY FARM BUREAU
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The Benefits of Modern Agricultural Technologies are Just Beginning
Written by: Frank Plescia, Biotechnology Innovation Organization

As a representative of Biotechnology
Innovation Organization (BIO) I
wanted to share with you more
details about our organization
and the benefits modern
biotechnologies can bring to
agriculture in the Salinas Valley, to
Monterey County, and to the world.
BIO is the world’s largest
biotechnology trade association and
includes not only companies but
academic institutions and research
institutions as well – both in the
US and in over 30 other countries
around the world.
BIO’s business members range from
small entrepreneurial start-ups to
Fortune 50 multinationals. BIO’s
mission is “healing, feeding and
fueling the world,” with its members
involved in:
• Biological drug and vaccine
development to improve the life
of more than 250 million patients
with cancer, diabetes and other
debilitating diseases, including
rare diseases.
• Agricultural biotechnology
products to benefit farmers,
consumers and the environment
by increasing crop yields,
decreasing pesticide use,
increasing environmental
sustainability and enhancing the
nutritional, safety, and quality
profile of many foods.
• Industrial and environmental
technologies to develop biofuels,
reduce waste and improve
industrial processes.
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California is CRUCIAL to BIO’s
mission, since it is the largest
bioscience state, with nearly
9,000 establishments producing
250,000 jobs with an average wage
approaching $125K / year.
More specifically, Monterey County
is a leader in agricultural technology
and is very well positioned to drive
new developments in innovative
agricultural technologies such as
biotechnology. Ongoing work at
institutions such as Hartnell College
and the WGA Agricultural Innovation
Center are great examples of
leadership in this area.
Over the years, dramatic
improvements have been made
thanks to agricultural biotechnology:
• Agricultural biotechnology
has helped REDUCE USE OF
CHEMICAL PESTICIDES by 8
percent from 1996-2015 globally.
• Agricultural biotechnology allows
farmers to GROW MORE CROPS
ON LESS LAND USING LESS
WATER. In fact, new technologies
have increased crop yields by
almost 25%.
• And agricultural biotechnology
has led to REDUCED SOIL
EROSION AND CARBON
EMISSIONS through no-till
farming practices — equivalent to
removing 11.88 million cars from
the road for a year.
And right here in Monterey County,
the wine and table grape industry
is fighting Pierce’s Disease, an
infection spread by insects called
Glassy Winged Sharpshooters.
Vines infected with Pierce’s Disease
shrivel up. One estimate shows a

$104.4 million cost to the California
industry every year. Biotechnology
research to help thwart the disease
is under development at University
of California.
In addition, genetic modification,
traditional crossing and markerselected breeding and gene
editing techniques such as CRISPR/
Cas9 have also shown promise
in combatting powdery mildew,
another wine grape pest.
Even with these advancements, new
challenges arise that will require
constant innovation. Development
and adoption of new technologies,
such as gene editing, are essential
to address the challenges facing
California’s farmers and ranchers.
In the coming decades, agriculture
must produce sufficient amounts
of safe, nutritious food while using
fewer inputs and leaving a smaller
environmental footprint. Meeting
this challenge will depend, in part, on
genetically improving cultivated plants
and domesticated animals. Gene
editing is a powerful new technique
that allows agricultural scientists to
make these improvements.
Gene editing relies on naturallyoccurring processes and molecules,
such as CRISPR, to make small,
targeted changes to an organism’s
own genes in order to produce a
specific beneficial result. Minute
changes to single genes can provide
plants and animals with beneficial
characteristics, such as disease
resistance, or decrease undesirable
characteristics, such as allergens.
Kent J. Bradford, one of the most
respected scientists in crop
biotechnology in the world, is

also the director of the Seed
Biotechnology Center at UC Davis.
He acknowledged that we are just at
the beginning stages of learning how
gene editing can improve agriculture:
“It is opportune to note that the iPhone
was introduced only 10 years ago, while
crops developed using biotechnology
have been grown safely in fields for
more than 20 years. In contrast to the
myriad advances that have occurred
to enhance mobile devices, crop
biotechnology has been limited to a few
significant traits and crops.
“CRISPR is the cell phone of biology,
opening opportunities that we
can hardly imagine, but which in
10 years could be revolutionary in
feeding more than 9 billion people
sustainably and addressing the
challenges of climate change.”
We look forward to sharing more
details with you in the coming months.
Frank Plescia is a State Government
Relations Consultant to the
Biotechnology Innovation
Organization. He is a Sacramento
native and received his B.S. degree in
Environmental Toxicology from U.C.
Davis and his M.S. degree in Toxicology
from the University of Arizona. Frank
has been actively involved in shaping
agricultural and biotechnology policy
in California for over 25 years.
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More Laws, More Rules
Here is just a small sample of
some of the legislative proposals
introduced in Sacramento this
session:
• California wants a new tax on all
services purchased by business,
with exceptions for health
care, child care, education and
residential construction. The
excise tax on these business
services would start at .75%
in 2020 and increase to 3% by
2022. This means increased
costs for veterinary services,
computer and network
management services, and
legal aid services, amongst
many others.
• School parcel tax increases
could be passed with only a
55% threshold under another
proposed law change, lowering
the two-thirds threshold for
new taxes in this instance. This
bill also seeks to exempt certain
classes of individuals, creating
a subset of voters who do not
bear the incident of the taxes
they vote upon.
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• Legislators think they know
better when it comes to
rendering poultry for slaughter
in our state. Despite extensive
research into the best manner
to handle poultry for slaughter, a
new legislative proposal would
outlaw certain practices that are
utilized by 99% of the poultry
industry, which has a great record
for animal welfare already.
• The arguments over biomass
energy generation continue
with the failure to recognize
this sector of renewable
energy generation as viable
in the portfolio of facilities
needed to meet the mandate
of renewables by 2030. Several
legislative proposals to include
biomass generation have met
with opposition over regional
differences and concepts of
what renewable means.
• Efforts to recognize that
regular and routine agricultural
practices are exempt under the
California Coastal Commission
Act failed to gain support in the
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session this year; these activities
are not ‘development’ as many
Coast Commission staffers
have characterized, causing
many conflicts with farms and
ranches along the coast when
development permits are
required for simple tasks such
as fixing a gate or a change of
crop patterns.
• One legislator has asserted that
plant-based meals have health
benefits over those meals with
animal protein, attempting
to legislate social change for
vegetarianism. While this is a
personal lifestyle choice, the
assertion of health benefits is
unfounded.
Does any of this push your
buttons? If so, there are plenty of
available pathways to make your
voice heard on these important
issues. Get involved by speaking
out, making calls to your
legislators, and telling your story
of how you farm or ranch. Farm
Bureau can help you with this!

BILL BARKER MEMORIAL
GOLF TOURNAMENT

Thursday, August 16th
Bayonet & Black Horse Courses
Overlooking the Monterey Bay
Playing on both courses!
Awards dinner and raffle follow
course play!
Registration and two levels
of Sponsorships now available.

Get all the details on-line at www.montereycfb.com

®

A PUBLICATION OF MONTEREY COUNTY FARM BUREAU

boils down to one thing: you, the
member. All our members help
ensure the strength of Farm Bureau.
Membership numbers matter, which
is why Farm Bureau continuously
seeks new members to join our cause.

Members Assure Farm Bureau Remains a
Leading Voice

Written by: Kate Fuso, Marketing Manager, California Farm Bureau Federation
Farm Bureau occupies a unique
position in representing the interests
of California farmers and ranchers.
In addition to having the largest
number of members of a California
trade association engaged in farming
and ranching, Farm Bureau remains at
the forefront in many areas.
In state legislative advocacy, for
example, the California Farm Bureau
Federation generally ranks in or
near the top 100 advocacy groups
in California, out of more than 2,500
such groups registered by the
Secretary of State. Few agricultural
groups have this level of activity. In
addition, CFBF remains a leader in
political action and has four advocates
who specialize in federal policy.
We also have an unparalleled
communications program, with the
most-read agricultural periodical
in the state (Ag Alert®), and an
award-winning magazine and
weekly television program (both
titled California Bountiful®) intended
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for a non-farm audience. Our
communications professionals work
daily to inform farmers and ranchers
and to reach out to media and
the public on key issues affecting
California agriculture.
Farm Bureau is the only trade
association with a team of
experienced lawyers who work on
agricultural issues on an ongoing
basis to influence the all-important
judicial branch of government, and
conduct detailed policy analysis on
myriad water, land use and regulatory
issues affecting farmers and ranchers.
Most importantly, we are No. 1 in
grassroots representation via 53 county
Farm Bureaus, which work on the front
lines with media, local elected officials
and government agencies.
Achieving that level of service
is something we have had to
cultivate over years and has taken
the work of dedicated members
like all of you. To be the largest and
most comprehensive organization
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Many of you joined Farm Bureau
for a variety of reasons. For some,
Farm Bureau has been a part of
your family for generations; it is
something your grandparents or
great-grandparents joined years
ago, and you have kept the tradition
alive. For others, you came to Farm
Bureau for the information and
representation you need to keep
your operation viable; with the everchanging regulations and issues
facing us, Farm Bureau is your go-to
source for what you need to know.
Whatever your motivation for joining,
we thank you for being a member.
The time and effort you place into
being engaged and active in Farm
Bureau helps shape the future of
this organization and, in turn, how
agriculture is perceived in California.
Looking forward, we must keep
reaching out to new members
in order to maintain the strength
and influence of our organization.
We also need to look beyond the
traditional family farm membership
and start looking at the number of
farmers your operation represents.
Many of you operate your own farm
or ranch. Some of you have family or
other employees on the operation.
Have they been asked to be a Farm
Bureau member? Have they taken
the step to become involved in an
organization whose sole purpose is
to keep your California farm or ranch
in business? If not, I encourage you to
ask them to become a member today.

Being from the most agriculturally
diverse state in the nation, it is
important that we unite for the
common cause of protecting and
promoting agriculture. We need all
generations working in a farming
operation to be involved and
engaged, because no matter where
you are in your career, the decisions
made today will affect how your farm
remains prosperous for years to come.
Reach out to those in your own
family and encourage them to
become Farm Bureau members
themselves, so we can sustain and
enhance our work in protecting
family farms and ranches.
Individuals in each generation
of your family need to have their
own memberships and become
full-fledged participants in the
important work we do.
On my family’s winegrape operation
in Lodi, this means that not only do

my husband and I have memberships,
but also my parents, my brother, my
grandmother, my uncle and my two
cousins have their own, separate
memberships. We recognize we each
have a stake in the game as farmers
and that we all need to be members
to strengthen our impact.
Asking someone to join Farm
Bureau is as simple as starting a
conversation at the dinner table
or a business meeting. Sharing
your story, and the impact Farm
Bureau has had in your daily life, is
the best message to share. Often,
people do not realize the breadth
of work Farm Bureau accomplishes
on their behalf and how its work
has affected their bottom line.
Help expand Farm Bureau within
your family, friends and neighbors,
and spread the word among
your business associates whose
livelihoods depend on agriculture.

Our collective membership allows
Farm Bureau to be the premier
agricultural membership organization
protecting and promoting California
family farms and ranches. Its
foundation was built by farmers and
rural residents joining together for a
unified cause. We need you and others
to be active and engaged members to
prosper for years to come.
Don’t stand on the sidelines. Help us
rally others to join our cause and be
part of the organization that sets the
course for your farm’s future.
People interested in joining Farm
Bureau may contact a county Farm
Bureau, visit the CFBF website at
www.cfbf.com or call our toll-free
member help line at 800-698-FARM.
It’s quick, it’s easy and it’s important.
Kate Fuso is marketing manager for the
California Farm Bureau Federation. She
may be contacted at kfuso@cfbf.com.
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Work Place Rules are Making California Even More Non-Competitive
Again this legislative session in
Sacramento, there is a significant
amount of new legislation aimed at
making the workplace rules more
complicated and costly for California
employers. The overall effect is that
Sacramento threatens to turn the
state into an island where employee
costs are so high that there is an
uneven play field with other states.
Time and again we have seen this
happen recently with minimum
wage, agricultural overtime, health
care benefit programs, and enforced
paid time off for various leaves.
Some of the legislative proposals
are aimed directly at agriculture,
but most overall will impact all
employers in the state. While
California likes to be seen as
progressive on social issues, the net
impact of all these new requirements
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are increased costs to all employers.
We already have some of the most
expensive housing in the country,
along with the highest minimum
wage, all of which place pressures
on employers to remain financially
competitive and also attract the right
type of qualified workers.
Many of these proposed workplace
rule changes will greatly impact
employers and their bottom lines:
• A complex set of new rules
would require all employers
to provide accommodations
for lactating mothers; this law
would set out minimum space
requirements, provisions for a
chair, electricity, with access to
a sink and refrigerator in ‘close
proximity’ to the employees work
station. If unable to comply with
this new space requirement,
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employers would be required to
provide employees with written
explanation within five days.
For most businesses, this space
is not a restroom area, so new
accommodations must be built
and maintained. How this will
impact agricultural field operations
is unclear as the legislation does
not provide any guidance or
exemption for outside work.
• Two years ago all employers
were required to provide three
days of paid time off per year for
illness; a new legislative effort will
expand this requirement to five
days per year. Many employers
were hurt by this costly change to
workplace rules and the expansion
of the minimum requirement will
continue the impact to costs and
productivity.

• Litigation is being encouraged
for work place whistleblower
retaliation claims through
new legislation, rather than
investigation of these claims by
the California Labor Commission;
many employees who suffered
whistleblower retaliation prefer
the less-confrontational Labor
Commission process. If attorneys
are allowed to recover fees for
pursuing whistleblower retaliation
claims through litigation, the
incentive will be to file a legal
action instead of the Labor
Commission process.
• Employers may be required
to provide reasonable
accommodation, as required
by the Fair Employment and
Housing Act, to employees
utilizing medicinal cannabis,
though an employer would not
be prohibited from refusing to
hire or terminating an employee
using medicinal cannabis if the
employee cannot perform the
essential duties of the job while
using medicinal cannabis. In other
words, employers must allow
the use of medicinal cannabis by
an employee realizing that the
point where the employee is too
impaired to do the job may be
too late to prevent an on-the-job
accident.
• Settlement agreements between
employers and employees for labor
and employment claims would
be prohibited in new legislation
aimed primarily to address
workplace sexual harassment and
discrimination claims. The law
would also prohibit arbitration
of these claims and class action
waivers.

• Employers of over 100 employees
would be required to submit annual
expanded versions of the U.S.
Equal Employment Opportunity
Commission’s EEO-1 reports to the
Secretary of State, the Department
of Fair Employment and Housing,
and the Status of Girls and Women.
This expanded reporting mandate
is predicated through concerns
that wide dissemination of pay
inequity information is distorted by
employees working in expensive
metropolitan areas that may be paid
more than counterparts living in
lower cost living areas of the state.

• Expanded reasons for suing
an employer for allegations of
harassment and discrimination are
in another new legislative proposal;
the plaintiff would be excused from
having to prove they suffered any
harassment or discrimination to
sue an employer for failing to take
any necessary actions to prevent
harassment and discrimination. The
standard for proving harassment
would significantly be lowered,
allowing any harassment to become
actionable by litigation, rather than a
burden of proof that the harassment
was actually pervasive or severe;
thus, a new private right of action
allowing an employee to sue an
employer without having suffered
any actual injury will be created.

• More penalties could be heaped
on employers who make errors
in timely payment of wages, in
addition to those already provided
for in the Private Attorneys
General Act (PAGA).
As these legislative proposal
wind their way through the State
Senate and Assembly, many will
be passed as necessary actions to
promote social justice and equity
in the workplace, but in truth,
these are more characterized as
attacks on California employers
who already suffer under the
strictest rules of any state. The
more dumped on employers in
the way of requirements, the more
instances that the complexities of
all these workplace rules will mean
inadvertent violations may occur,
leading to more instances of legal
actions and fines.
California may pride itself on being
progressive, and our legislators
may wear that as a badge of honor
in Sacramento, but those who
employ the workers may find that
it’s harder to maintain a competitive
edge and a healthy bottom line.
We will see the continued exodus
of our industrial employment
base to other states that provide a
better balance of employment and
workplace regulations.
Your voice counts when speaking
up about changes to workplace
rules that impact how your field
operations or ranch lands are
managed. Writing a letter, sending
an email, or just making a phone
call to your state legislator goes a
long ways in making them aware of
the challenges that new legislation
pushes onto agricultural employers.
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Water Resources: Will Sustainability Impact Food Production?
As many of you may be aware, there
is a new paradigm in water regulation
taking place in our state. The enactment of the Sustainable Groundwater
Management Act (SGMA) has thrown
water resource management on its
ear. All around the state, new agencies have been formed to manage
our groundwater for sustainable
practices and beneficial uses. Communities are struggling to figure out
how best to meet the requirements
of SGMA without bankrupting their
agricultural economic base.
Yet, we may have brought this new
paradigm onto us as self-inflicted.
For decades we ignored the signals
that we must store more water for
periods of drought. New demands
on water supply have come from
efforts to enhance our environment.
Infrastructure for water conveyance
has been allowed to age without
proper maintenance and upgrades.
Populations have expanded into
new areas where housing is more affordable, adding to commute times,
but also adding to water demand
in underserved areas. And groundwater impairments are threatening
many water supply resources.
First, it should be recognized that
groundwater pumping in many
areas of our state was avoided by
the intricate system of surface water
conveyances built by prior generation of Californians. By recently
curtailing those surface water
deliveries, or more clearly diverting
these surface waters for other uses
not originally envisioned by our
prior generations, we have thrown
ourselves back onto a reliance of
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groundwater in many areas, mainly
for our food production systems
developed as the direct benefit of
these surface water conveyances.
Next, our population growth has not
been supported by further development of water resources; not since
the defeat of the Peripheral Canal
at the ballot in the late 1970s has
California developed any new water
resources, save one large reservoir in
Southern California. We have stagnated our storage capacity for the sake
of inaction, putting strains on existing
supplies, and more importantly, allocated water supply to other beneficial
uses that are not congruent with the
amount of supply available.
Locally, here in the Salinas Valley
we have taken on development of
our water resources for over seven
decades, building two reservoirs
and several water supply projects to
ensure that groundwater recharge is
accomplished during the irrigation
season when extractions are at their
peak. While this may have been driven mostly by the seawater intrusion
issue at the coast, the benefits for all
of Salinas Valley are evident in how
we manage those resources during
times of rainfall and drought. Additionally, we are in full control of our
water resources and don’t depend
on deliveries from other regions to
sustain our agricultural economy.
But we still have to deal with groundwater sustainability … and the next
step is to develop our groundwater
sustainability plan (GSP) that must be
submitted to the state for approval
in early 2020. This being mid-2018
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already, we have very little time to
work through this highly complex
process of determining what measures and projects can be put in place
to bring our groundwater basin into
sustainability in the coming decades.
And this must be accomplished without harm to our economic base by
either curtailing extractions for food
production or fallowing large areas of
land, as many other areas of California
are certainly facing.
We need your help in developing the
elements of the groundwater sustainability plan that will become the basis
of our water resource management
for generations to come. Meeting
these challenges will require compromise, thoughtful discussion, and
working with other stakeholders to
craft a plan that works on many different levels, yet allows food production
to continue in our County without
major disruption. Key to all this is
resolving the seawater intrusion
problem that plagues our coastline.
You need to be heard! Consider
attending the Salinas Basin Agricultural Water Association meetings and
forums where groundwater sustainability are being discussed. Speak out
for the agricultural economy of Monterey County that makes us so unique
in what we produce and how well we
manage our resources. Participate to
protect your farm and ranch for the
coming decades of change!
For more information on the Salinas
Basin Agricultural Water Association,
contact the Monterey County Farm
Bureau office at 831/751-3100.
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